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This Agreement, dated this déy of

19 - by and between the TOWNSHIP OF MIDDLE, a municipal

corporation of the State of New Jersey, hereinafter rggerred to as

the "Township" and the POLICEMEN’S BENEVOLENT ASSOCIATION, LOCAL
NO. 59, as the recognized bargaining agent for the Middle Township

Police Department.
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- ARTICLE I - PURPOSE

-

This Agreement is entered into pursuant to the provisions

- of CHapter 303, Laws of 1968 (N.J.S.A, 34:132~5.1 etc.) of the

.;,AHStatemof;New.Jersey, to promote and ensure harmonious relations,

;_cooperatlon, and the understanding between the "Township" and the
f Employees; to prescribe the rights and duties of the "Township" and

. Employees; to provide for the resolution of legitimate grievances,

all in order that the public service shall be expedited and-

effectuated in the bhest interest of the people of the Township of
E Middle and its empldyees and the Townshlp
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ARTICLE IY = INTERPRETATION

It is the intention of the parties thét this Agreement be
construed in harmony with the Rules and Regulations of the Civil
Service commission, Chapter 303 of the Laws of 1968, the Statutas
of. the State of New Jersey, the Ordinances of the .Township of .
Middle and the Rules and REgulations of the Police Department. The
Township recognizes the Policemen’s Benevolent Association, Local
No. 59 as the exclusive negotiating agent and representatlve for
all uniformed police, detectives and all other Police Department
employees employed by the Township, excluding Lieutenant, Captaih;
Chief, dispatchers and secretaries, employad at the time of the
signing of the contract. The Townshlp agrees that the Associatlon
has the right to negotiate as to rates of pay, hours of. work,
fringe ©benefits, working cenditions, safety of equipment,
procedures for adjustmént of disputes and griévances, and all other

related matters.
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ARTICLE III o CONTINUATION OF BENEFITS NOT COVERED BY THISB

AGREEMENT

All conditions not covered by this Agreement shall
continue' to be governed, controlled, and interpreted by ‘reference
to the Township’s ChaRTER, Ordinances, Rules and Reqgulations of the

Police Department of the Township.
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ARTICLE IV_= NON-DISCRIMINATION

The Township and employees both recognize that there
shall be no discrimination by reason of sex, creed, racial origin
or age as far as employment is concerned or as far as any -
ocpportunity for. . improvement of dob or as a condition of |
employment. The Township further agrees that it will not interfere
with nor discriminate against any employee because of membership
in, or legitimate activity on behalf of the Association nor will
the Township encourage membership in any other association or union
or do anything to interfere with the exclusive representation of

the Township in the appropriate bargaining unit.
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ARTICLE V ~ FULLY BARGAINED PROVISIONS

This Agreement reﬁrésents and incorporates the complete
and final *understanding and settlement by the parties on all
. bargainable issues which were or could have been the subject of
negotiations. During the term of.this Agreement, neither party
will be required to negotiate with respect to any such matter,
whether or not covered by this Agreement, and whether or not within
the knowledge or contemplation of elther or both of the partles at
the time they negotiated or 51gned. this .Agreement.- except at

provided by law“
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ARTICLE VI ~ THE ASSOCIATION REPRESENTATIVES AND MEMBERS

Section 1. The employer agrees to grant the necessary
tlme off without dlscrlmination, to any employee designated by the
PBA to attend State and/or International meetings or conventions,
or to serve in any capacity on other official PpA business provided
24 hour written notice is given to the employer by the PBA. No
more than two (2) employees shall be granted time off at one, time.

Section 2. Authorized representatlves of the PBA shall

be permitted to visit Police Headquarters or the office of Police
Chief or the Office of the Director of Public Safety for the
purpose of ascartaining whether or not this Agreement is bheing
observed. This right shall be exercised reasonably. (Such Police
Benevolent Asscciationvvisitation shall not unreasonably interrupt
the regular work of any police officer or the miésion of the Police
Department.)
' Section 3. During the negotiations of the Association
representative éo authorized by the Association, not to exceed four
(4), shall be excused from their normal duties for such periods of

negotiations as are reasonable and necessary.
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ARTICLE VII - ASHOGCIATION NOTIFICATION

Section_ 1. Proposed new rules governing working
conditions or modifications of existing rules covering,#orking
conditions shall be negotiated with the majority representative
before they are established,

Section 2 All employees covered heréin shall receive a
copy of all general orders and police regulations issued_by the-

Chief of Police or his representative. The employee shall sign

enployee’s receipt of these documents.
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ARTICLE VIII ~ WORK WEEK

A, The work week éhall average 40 hours over a five day
work week, or a total of 2080 hours per year.

B. In implementing the new work schedﬁle, the following
provisions shall apply:

(1) The "fifth" squad shall have its schedule
posted at least one month in advance for the entire period of five
weeks, . B -

(2) All hours for this sqﬁad shdll be scheduléd
between 7:30 A.M. and 12 midnight,

{3) All police officers_on this shift shall be
guaranteed three consecutive days off.

(4) All police officers on this shift shall only be
required to work on Saturday and Sunday for a fifteen week period
during the summer between May 15 and September 30,

(5) Except in cases of an energency, if a police
officer is required to work before 7:30 A.M. or after 12 Midnight
or had‘his/hgr hoﬁrs changed after the posting in paragraph one

above, the police officer is entitled to be paid a 10%

differential.
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ARTICLE IX - OVERTIME

fection 1, overtime shall consist of all hours worked in
eXcess of the regularly scheduled working shift asg. Posted
fqﬁarterly.

Section 2. Overtime shall be Compensated at the rate of

time and one-half in time or cash at the affecteq Officer’s
discretion. |

Section 3. fThere shall be a minimun four (4) hour call

back at time ang one-half including court time,

Section 4. Stand~by. If an employee is required to

stand-by at hisg residence or any other pPlace, he shall bpe
Compensated for such stand-by time at his regular rate of pay with

four (4) hour minimum guarantee.

Sectign 5.° In.computing-OVertime payments the following

schedule shall be utilizeq:

0 - 15 minutes - no compensation 7
15 to 30 minutes - 1/2 hour compensation
Over 31 minutes = 1 hour Compensation

Section 6 Overtime shall be distributeq °n a rotating

shall be calleq first); pProvided, however, that the Chief shall
have an absolute right to bypass junior officers and call in a
seniof officer for overtipe where the shift Sergeant or senior
squad-officer is absent from work, |

Section 7. a1l overtime shall be paid within the pay

11




period during which it is earned. For purposes of this Article,
the term "pay period" shall be deemed to terminate at 4:00 P.M. on
the Monday prior to the Friday upon which paychecks are issued. In
the event that overtime pay is not distributed in accordance with
the terms hereof due to error of the Treasurer’s Office, then a

supplemental check will be issued within 48 hours of discovery of .

the error.
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ARTICLE X -~ EMPLOYEE REPRESENTATION

The PBA must notify the Township as to the names of
stewards and accredited representatives. No more than one (1)
steward and alternate is to be designated for each station.
REpresentatives of the PBA who are not employees of,thé Township
will not be permitted to visit with employees during working hours
at their work stations for the purpose of discussing _PBA

representation matters without notifying' the head of the

departmert,




ARTICLE XI — BOLIDAYS

A. Employees shall be compensated for fifteen (15) holidays as set forth below
as specified in Paragraph B of this article.

NEW YEAR'S DAY - January 1

MARTIN LUTHER KING DAY - CELEBRATED

LINCOLN'S RIRTHDAY - CELEBRATED

WASHINGTON'S BIRTHDAY - (PRESIDENT'S DAY) - CELEBRATED

GO0OD FRIDAY - ACTUAL

EASTER - ACTUAL

MEMORIAL DAY - CELEBRATED

INDEPENDENCE DA¥ - JULY 4

LABOR DAY - CELEBRATED

COLUMBUS DAY - CELEBRATED

GENERAL ELECTION DAY -~ ACTUAL

VETERANS DAY - NOVEMBER i1

THANKSGIVING DAY - ACTUAL

DAY AFTER THANKSGIVING - ACTUAL

CHRISTMAS DAY - DECEMBER 25

B. 1. Each Officer who works one of the holidays set forth in Section A above
shall be compensated for that day as follows:

(a) He ghall receive his regular pay for the week

{b}. He shall receive a premium equal to four hours straight time pay
for working the Holiday. A :

{¢} He shall receive a compensatory day off. At the option of the

officer he may cash out the compensatory day at the straight time
rate.
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2. Officers not working on the heolidays set forth in Paragraph A above
shall be compensated for the holiday as follows:

a) The Officer shall receive his regular pay for the week.
b} He shall receive a compensatory day off. At the option of the

officer, he may cash out the compensatory day at the straight
time rate,

3. The compensatory days specified in subparagraphs 1 and 2 above may

only be utilized or cashed out after they have been earned. 8aid Holidays

may be carried for a period of 365 days. Any Holiday which is not utilized
or cashed out within 365 days will be lost by the Officer in question.

Each Officer shall be entitled to THREE (3} personal holidays. Personal
holidays may be carried forward and accumulated in succeeding year.
Personal holidays may be taken at any given time provided the officer gives
one hour notice prior to his scheduled ghift to an Administrator {to be
defined as a Lieutenant, Captain or the Chief.) 1In the event of
extenuating circumstances the one hour notice requirement may be waived.
The Administrator may deny the use of the personal day 1f the squad does

not have a minimum of at least three (3) uniformed sworn officers per shift

a any one time. 1In the event of a bonafide emergency, every effort shall
be made to permit the use of personal time,

Whenever the Township officers are closed because of a special Federal,
State or Local holiday, or because of a special proclamation of the.
municipal body, all employees coverad hereunder shall be paid for said
holiday, time and one-half unless the employee is compensated for said
holiday under Section A. above,

-15-




ARTICLE XII - TERMINAL LEAVE WITH PAY

A. For employees hired prior to January 1, 1987,
said lump-sum payment shall be calculated by using the
number of days sick leave which have been accumulated
and which have not been used to a maximum of two hundred
sixty (260) and multiplying said number of days by the
daily pay rate of the retiring individual immediately
preceding retirement. Said daily pay rate shall be
calculated by dividing the annual pay rate of the retiring
persen immediately prior to retirement by two hundred
sixty-one (261). '

B. for employees hired on or after January 1, 1987,
said lump-sum payment shall be calculated by using the
number of days of sick leave which have been accumulated
and which have not been used to a maximum limit of one
hundred eighty (180) days, except as provided below, angd
multiplying said number of days by the daily pay rate
of the retiring individual immediately preceding retirement.
Said daily pay rate shall be calculated by dividing the
annual pay rate of the retiring person immediately prior
to retirement by two hundred sixty~one (261). No employee
shall receive an amount in excess of twelve thousand dollars
($12,000.00) under the terms of this subsection.

—~16 —




ARTICLE XIYT - SICK LEAVE

Sick leave shall be limited to fifteen (15) days per year .
and shall be cumulative for purposes of terminal leave.

A. If an officer has a minimum of three (3) years and
- suffers a major illness or injury, he may be eligible for up to cne
(1) &ear's sick leave with pay. However, the Township reserves the
right to review the nature of the illness or-: lnjury for purposes of
coming within this article. -

B. An officer injured in the‘line of duty shall be
eligible for one (1) year with pay and such time shall not be
deducted from sick leave.

c. The Director of Public Safety and Police Chief shall
have the authority to investigate any pattern of chronic 1llness
which comes to their attentlon |

D. Minor injury - In the event an officer sustains a
minor injury while on duty, an injﬁry not. requirihg' medical
attention, such injury must be reported “in writing within

twenty-four (24) hours.




ARTICLE XIV - HEALTH INBURANCE

A. The Township shall provide Blue Cross, Blue Shield,
Rider J and Major Medical Insurance for the employee and the

employees family. The Township shall also provide a zerco dollar'

B. The Townshlp shall provide insurance coverage on
employees in their personal vehicles when said vehicles are used in
the scope ©f employment. No said vehicle shall be used for any
patrol duties. If the employee agrees to use his own vehicle for
Lransportatlon to and from Police Training Schools, the Township
shall compensate an employee for the use of his personal vehicle at
the rate of twenty cents ($0.20) per mile. | |

C. 'The Township shall supply to all employees necessary
legal advice and counsel in the defense of charges filed against
them in performance of their duty or the defense of settlement
claims for personal injury, false arrests, death or Property damage
arising ‘out of or in the course of their employment, and the
Township shall pay and satisfy all judgments against saidq employees
from said claims.
| D. The Township agrees to provide all employee
Insurance Benefits as specified in Section A after retirement
following 25 vyears of service, or at age 55 with 20 years of
service, or if disabled in the performance of duties. In the event

that is should become legal to do so, the Township will provide the

-18-.
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benefits specified in Section A above after retirement following 20
vears of seryice.

E. If an Officer is killed in the line of duty the
. Township shall continue_to pay insurance coverage as provided
hereunder for the Officer’s spouse until her death or remarfiage,
whichever comes first, and for the Officer’s children until each
reaches his or her 18th birthday. |

F. The Township shall offer each employee membership in
the prescription plan presently in effect for all other‘Townshib

employees,

-19-




ARTICLE XV - UNIFORMS

A. Uniforms including short sleeve shirts and shoes which are no ionger
usable shall be turned in to the Chief or Captain. Upon determination by the Chief
or Captain that the uniforms and shoes can no longer be utilized, the officer will
be provided with a replacement by the'Department. All equipment and clothing
shall be uniform.

B. The parties further agrée that all Detectives and the Juvenile Officer
receive a clothing allowance of $500.00. This uniform allowance shall be paid on
or before February 15th of each year in whiéh this contract is in effect. Repairs
to clothing damaged in Ehe line of duty shall be replaced by the Township after
‘inspection of same. Receipts for c¢lothing purchased are to be delivered to the
Chiéf n§ later than December 31lst., Each officer affected shall expend the entire
allowance on plain clothes. Any woney not expended by December 31 must be refgnded
to the Township on this date.’

C. Rain Gear, badges, émmunition, lightweight spring jackets and accident

paraphernalia shall be included with the uniform and replaced in the same manner.

-20-




30 of that year,

New employees to receive full uniform allotment after hiring. Each officer will

have a complement of the following uniform:

ITEM | ' QUANTITY

JACKET - WINTER x 1

JACKET - SPRING 1

SHIRIS - WINTER AND SUMMER 3/3

PANTS - WINTER AND SUMMER ' iprs. or (3/3 summer & winter)
HATS - WINTER AND SUMMER 2

NECKTIES 2

RAINCOAT W/CAP COVER | 1

SHOES 2PAIR

-21,
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ARTICLE XVI - PBA STATE MEETINGS

A. The Executive Delegate and or Local President of the
PBA shall be granted leave from duty with full pay for all meetings
of the PBA State Association when such officers are scheduled to be
on duty, providing the affected delegate gives reasonable notice to
his Chief to secure another employee to work in his place,
providing no overtime is paid to any employgé to replace officer
attending meetings. ' | )

B. If the Executive Delegate attends a State function
outside the confines of Cape May County and is scheduled to work
eithef the midnight shift prior to or the four to twelve shift
after said function, he shall be excused from duﬁy from said shift,

provided that such exemption from duty shall occur not more than

once during any calendar month.




ARTICLE XVII - TIME OFF

A, ; \'i ! LAV

1. Each employee shall be entitled to five (5) days
bereavement leave in the event of the death of spouse, child,
step~child, mother, father, brother or sister.

2. ‘Each employee shall be entitled to three (3) days
bereavement leave in the event of thel‘death of step-mother,
step-father, grandmother, grandfather, mothef;inéléw,
father-in-law, brother-in-law or sister-in-law.

3. Any officer attending a funeral outside of the State
of New Jersey who reguires additional time off may utilize sick
leave therefor.

4. Officers shall be granted time off without loss of
pay on the day of the birth of his/her.child as well as the day on
which said child leaves a hospital or birthing center for home.

B. HOLIDAY AND VACATION LEAVE

1. No -sgquad shall have more than one absent for
vacation or holiday leave at any time. For good cause the Chief
may, in his sole dispretion, waive this prohibitien. The Chief’s
determination with regard thereto shall not be arbitrablé under
Step 3 of the Grievance Procedure contained in Article X?III
hereof.

2.7 Between June 15 and September 15, no officer may
take off in excess of one (1) work week in consecutive time off.

This requirement shall apply to vacation leave or holiday leave,

23




The Chief may, in his sole discretion, waive the provisions of this
pParagraph. The determinatlon of the Chief shall not be arbitrable
under Step 3 of the Grievance Procedure as contained in Article

XVIII of this Agreement.




ARTICLE XVIII = GRIEVANCE PROCEDURE

A, Purpose:

i. The purpose of this procedure is to secure at the
lowest possible level, an equitable solution to the problem which
may arise affecting the terms and conditions of this Agreement.
The parties agree that this procedure will be kept as informgl as
may be appropriate. ' . )

2. Nothing herein contained shall be construed as
limiting the right of any officer having a grievance to discuss the
matter informally with any appropriate member of the departmental
supervisory staff énd.having the grievance adjusted without the
intervention of the PBA.

3. Any grievance may be raised by any officer or by the
PBA. |

4. Definition: A grievance is any dispute between the
parties concerning the application or interpretation og this
agreement or any complaint by any employee as to any action or
non-actien taken towardé him which violates any rigﬁtfarising out
of his employment; The Townéhip shall not discipline ?ny employee

without just cause.

B, Steps of the Grievance Procedure:
The foliowing constitutes the sole and exclusive method

for resolving grievances between the parties covered . by this

25
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Agreement and shall be followed in its entirety unless any step is
waived by mutual consent:

Step One;

(a) An aggrieved officer shall institute action under
the provisions hereof by submitting his grievance in writing within
twenty_(zo) calendar days from the date he knew or should have
known of the occurrence to the shop steward or alternate, who in
turn shall forthwith file one (1) copy with the Township Clerk and
one (1) copy with the chief of Police. Having completed this; én
earnest effort shall be made to settle the aifferences between the
aggrieved officer and his immediate supervisor or the Chief of
Police for the purpose of resolving.the matter informally. Failure
to file his grievance in writing aé aforesaid shall be deemed to
constitute an abandonment of the grievanée and shall bar the
officer from any right to proceed further with the grievance.

() The Chief shall render a written decision within ten
(10)'working déys after receipt of the grievahce. Failure to
render such written decision within the time‘ﬁrovided shall be

deemed a denial of the grievance.

(a) In the event a satisfactory settlement has not been
reached with the Chief of Police, the officer or the PBA may éppeal
his grievance to the Director of Public Safety within five (5)
working days following receipt by the officer of the written

determination of the Chief. Such appeal shall be in writing signed

26




by the aggrieved officer or the PBA and delivered to the Director.

(b) The Director of Public Safety shall render a written
decision of the grievance. Failure to render éuch written decision
within the time provided shall be deemed a denial of the grievance.

STEP THREE:

In the event thét the grievance has not been resolved at
Step Two, the officer or the PBA may within five days following the
PBA meeting next subsequent to receipt by him 6f the determination
of the Director of Public Safety, but in no event later than thirty
(30) days, subﬁit the matter to the Public Employment Relations
Commission for binding arbitration. In thelevent that the officer
shall elect to submit the grievancé for binding arbitration, the
following provisions shall apply: ‘ |

(a) An arbitrator shall be selected pursuant to the
rules of a Public Employment Relations Commission.

(bj The arbitrater shall be bound by the parameters of'
the grievance definition stated above. |

(c) The decision of the arbitrator shall be final and
binding upon the parties,

. (d) The costs of the services of the arbitrator shall be
borne equally by the Township and the PBA. The arbitrator shall
set forth the findings of fact and reasons for making the award
within thirty (30) days after the conclusion of the arbitration
hearing} unless otherwise agreed to by the parties.

Notwithstanding any procedures for the resolution of

disputes, controversies or grievances established by any. other
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ance prbcedure herein established by this

_ stature, the gr

procedure to settl';: disputes or any arbitration shall be released
from work w.1thout oss of pay for such purpose and any witness
reasonably requlred shall be made available durlng worklng hours

Wlthout loss of o] for the purpose of dlsposa.ng of any grlevance

or arbl tratl on matt.er

I:

EXTENSION AND. MODIFICATIONS Time extensions must be

mutually __:.agreed to by the Townshlp and the employees. the time
limits shall be tolled as to grievances whlch accrued prior to the

day of the execu*'lon of thls Agreement.




ARTICLE XIX - PROMOTIONAL STANDARDS

A. The Township shall cause Civil Service qualifying examinationé to be
conducéed for the rank of Sergeant whenever a vacancy exists,

Patrolmen taking the examination fér Sergeant ghall be required to have
been on the Middle Township Police Department no less than three (3} years prior to
taking the examination.

Personnel in the rank of Sergeant, Lieutenant{ or Captain shall be regquired
to have been in their respective rank for a period of at least one year prior to
taking the examination for the next higher rank.

B. The Township agrees to fill by promotion in accordance with Civil
Service Rules and Regulations, from among the quélified employeesg in the
contraétual unit, all officer positions and excluding Chief and Deputy Chief set
forthlin the Table of Oxganization for therDepartment of Police for Middle Township
in effect at the time of the execution of this agreemenﬁ.

C. Patrol Squad Corporals: The Chief of Police shall clasgsify one patrol
officer per patrol squad as the squad corporal and a\minimﬁm of one Detective as a
Detective First Class. The classified officer shall act as the squad supervigor in
the absence of the squad Sergeant. Such classification shall be based upon:

1. Départméntal seniority applicable to officers assigﬁed to uniform,
operations, and Major Crime Unit.

2. Performance evaluation (s) and recommendations gs-per'ther
Sergeants sgtaff meeﬁing review, With edch Sergeant. aﬁd
Administrator éasting a votg, with the final decision to be made
by the Chief of Police.

3. Officers already élassified as Corporals-as of December 31, 1993

shall retain the ¢lassification.

~209-




4. Patrol officers passed over for the rank of Corporal shall be
informed in writing as to the reason(s) for such action.
a.‘ Such notice forwarded to the affected officer within thirty
{30} days.
5. An officer classified as a Corporal may be dgclassified and
reassigned as a patrolman when/if
a. Unfavorable recommendation is received from the squad
Sergeant or
: b. Evaluation(s) demonstrate (g) unacceptable levels of
performance upon Sergeants meeting review or
¢. Departmental disciplinary action of repetitious major or
severe nature occurs and is concluded.
d. Declassified Corporal may be reconsidered for future
consideration for the‘positioﬁ.
6. Declassification Procedure shall be:
a. Written notification from the Chief of Police or designee
indicating reason(s) and or problem(s).
b, Thirty (30) day (calendar) probationary pe;iod to cérrect
_indicated problem(s) or reasonf{s).
¢. Declassification and return to patrolmaﬁ status as per

written notification from the Chief of quice.
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ARTICLE XX - PATROL CARS, MAINTENANCE § EQUIPHMENT

A.  Patrol Cars. The Township agrees to provide five
(5) marked air conditioned patrol cars and two (2) unmarked cars.

The Township shall provide the funds for - the maintenance and

. washing of patrol cars. Fach car listed above shall be supplied

with an in-dash A.M. radio. Additionally, the Township agrees to
mount streamlight~rechargeable SL-20 flashlights with DC chargers

in every patrol car for use twenty-four (24) hours a day.’

B. Unsafe Vehicle Unsafe velicles, as reported in

writing by the Shift Commander, shall be examined by the Chief or
his designee. They then shall be declared safe or unsafe. If
unsafe the vehicle must be immediately repaired or removed from
service, | |

C. Patrol Car Equipment. The Township agrees that all
marked patrol cars shall be eguipped with shotguns which shall be
mounted in the front of each marked patrol car and kept loaded for
immediate use, or kept in the trunk (personal preference in this),
mounted spotlights 300,000 candle power, and night sticks. &all
present equipment in patrol cars shall continue. If a shotgun is
misused or insufficiently cared for by an officer; then the shotgun
may be removed from that officer and from the officer’s vehicle at
the discretion of the Fire Arms Training Instructor or the Chief of
Police. The fire arm shall only be reassigned to that officer at
the discretion of the Chief of Police.

1. The Township agrees to provide for each officer on

30
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duty with a two way porteble radio and an appropriate carrying case
that attaches to the duty belt for use at all times..

D. ONE UNMARKED PATROIL CAR. An ﬁnmarked patrol car
shall be available for patrol use when a requést is made by a
Sergeant of the squad to a  Lieutenant or higher rank or an
assignmént is made by a Lieutenant or higher rank. Sai& car shall
be eguipped with emergency lights, siren and present equipment in

marked patrol cars.




ARTICLE XXI - VACATION

A, Annual vacation leave with pay for the first year
shall be earned at the rate of one working day of vacation for each
month of. service during the remainder of the dalendar' year

following the date of appointment.

After the first year:

2~5 years - ' 14 da?s
6-10 years 17 days i
11-15 years 20 days
16-20 years : 25 days
20 years and over 30 days

B. Tﬁe same provisions outlined in Article‘ XXIII,
Paragraph B shall apply for the purpose of determining vacation
| benefits. | .T

C. Vacation allowance must be taken during the chrent
calendar year at such time as permitted or directed by the
appointing authority unless the appointing authority determines
that it cannot be taken because of pressure of work. Any unused
vacation may be carried forward into the next succeeding year

only. Vacation allowance may be utilized at any time during the

calendar year with prior approval, including summer.




ICLE II = BULLETIN BOARDS

A, The Townéhip shall permit .the use of Bulletin
Boards, located in the Police Headquarters, by the local for the
posting of notices concerning PBA Local No. 59 business and
activities. _

B. All such noticés shall be signed by the President of

by other authorized officials of the local.




ARTICLE XXIII - PROBATIONARY PERIOD

New employees shall serve a probationary period of one
(1) calendar yYear. During said probationary period they shall be
paid as if they were qualified first year patrolmen.

A.  For the purposed of senlority and longevity, the
original date of hire shall be used provided the employee has
passed his Civil Service test at that time. N

B. For purposes of longevity and salary grade, an
employee hired prior to July 1ét of any given calendar year is

considered as having completed one full Year of service on December

31st of that same calendar Year.




ARTICLE XXIV - MiSCELLANEOUS DROVISIONS

A. School: All mémbers shall be compensated for attending school,

ganctioned by the Director of Public Safety, at their regular straight time raté
of pay. Opportunities to attend school shall be posted,_and employees shall be
chosen by ability and seniority. Employees attending schoél, in addition to all
other compensation, shall be compensated for meals and lodging at present amounts.
Whenever an employee covered herein attends a police related'schoblvgr college
course, the Township ghall provide said empioyee with the necessary gas-and oil for
the employee's personal vehicle or furnish the employee wi#h a Township vehicle, in
the sole discretion of the Township. School must be first approved by the Director
of Public Safety.

B. The Township agrees to keep an up-to-date law library of the.new Jersey
Statutes as they relate to Police Department activities..

C. Days off are not to be changed when it involves overtime.

D. If the personal belongings of any officer are damaged in the line of
duty, the Township will repair or at the Township's sole option, replace same,
provided that said personal belongings were not damaged because of the negligence
of the Officerland prrovided further that it is reasonable that the said personal
belongings should have been present at the scene of the damage.

E. Any position, either newly created or existing position to be filled,

will be posted. This posting will occur at least (15) fifteen days prior to the
appointment giving any or all employees an opportunity to apply for such position

vacancy. Applicants will be chosen according to law.
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ARTICLE XXV - WAGES

A. Saiaries for all personnel covered by this Agreement
shall be paid in accordance with the Salary Schedule aﬁﬁexed hereto
and hereby made a part hereof.

B, The Salary Guide annexed hereto shall be interpreted to
mean as follows:

1. Upon initial hire,_each Officer shall receive a starting
salary as set forth on Appendix A annexed unless she/he haS'alréady
graduated from the Police Acadenmy.

2, Upon graduation from the Police Academy, each Officer
shall receive a salary increase to the rate defined as “Upon
Graduation from the Police Academy" on schedule A. . Any officer who
has already graduated from the Police Academy on the date of
initial hire shall automatically be placed at the aforementioned
step, |

| 3. Each Patrolman shall receive an incremental increase
annually on the anniversary date of gréduation from the Police
Academy until he reaches maximum Patrolman’s salary or is promoted
to betective or Sergeant.

4, For purposes of this contract, Patrolman Fritsch and
Patrolman Loefflad:shall be deemed to ha&e graduated from the
Police Academy on January 1, 1985. "Patrolman DeVico shall be
deemed to have graduated from the Police.Academy on January 1,
1986, Patrolman Smedberg shall be deemed to have graduated from

the Police Academy on January 1, 1987 and Patrolman Meese shall
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ﬁﬁye been deemed to have graduated from the Police Acadamy on July
51, 1987. .

C. All employees covered hereunder shall be entitled to
longevity paymenﬁs equal to two percent (2%) of each employee's
individual base salary for every'five (5) years of service to a
; maximumof ren percent (10%) at twenty-five (25) years, payable in

" accordance with Middle Township Ordinance No. 326-77.



ARTICLE XXVI - ACTING QUT OF TITLE

In the event an officer is assigned to act out of title, he shall be
selected from an existing list of eligible men for the available pogition,.

A. The parties agree, however, that if no existing list is current then
such officer shall be selected from the rank next preceding the vacated position.

B. Once an officer is assigned out of title; and-performs in that capaecity
for fifteeﬁ {15) consecutive days, he shall be compensated at the higher rate of
pay, retroactive to the date when he commenced his asgignment ocut of title,

1, This shall algo apply .to spacial detail squads irregardless of how
the squad personnel are assigned.

C. The Township agrees that it will not consciously manipulate temporary
assignments in order to circumvent the provisions of this paragraph.

D. BAsgsignments of out of titleiwork shall be rotated, distributing such
agssignments equitably among the qualified personnel on the following basis:

1. A roster of those eligible for‘highe; rank assignments shall be
maintained. A daily log will be kept, and shall be the responsibility of the
personnel officer, indicating assignments or offers of assignments té higher ranked
positions. Each calendar quarter'it will be made available to the parties to this
agreement to ascertain whether there has been an equitable distribution of
assignments. Adjustments ghall be made in the next calendar quarter. by making'more
assignments to those who served or had the opportunity to serve the least number of
days for the preceding quarter.

2. Police offered assignments out of their rank may refuse them, but
such refusal will be charged as time spent in a higher rank for purposesrof

determining equitable digtribution or assignments,
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ARTICLE XXVII - COLLEGE CREDITS

The Township shall pay for college credits in police related
courses at the rate of $15.00 per college credit per year. The
maximum amount of this benefit is not to exceed $500.00 to any one"
employee in a calendar year.

A. In disputes, the Department Director will be the sole
judge whether the college credit earned is "police related."‘

B. Bona fide transcripts of credits shall be submitted to
‘the Township on a bi-yearly basis, the first. weeks of March and
September. Payments will be' included in the employee’s regular

paycheck.
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ARTICLE XXVIII - MANAGEMENT RIGHTS

Except as modified herein the Townshlp of Middle on its
own behalf and on the behalf of the electors of the Township,
hereby retrains and reserves onto itself, all povers, rights,
authorities, duties and responsibilities conferred upon and vested
in it by the laws and the Constitution of the State of New Jersey
and of the United States, including but not limited to the rights
to carry out the mission of the Department in all circumstancés.;
This clause shall not operate to waive or modify any rights which
any party or erployee may have under the laws of the State of New

Jersey.




ARTICLE XXIX - COMMENDATION AND HONORABLE MENTION

The Township agrees that when, in its estimation, a police officer has
performed an act of heroism or civic service worthy of commendation aﬁd/or
honorable mention, said officer shall be granted written recognition of said
commendable gervice, which shall be placed in his personnel file and shall
additionally be awarded two (2) compensétory days in recognition of said service.
When an officer has received an honorable mention commendatioﬁ from the Township
same shall be placed in writing and entered into his personnel file and he shall be
awarded one (1) compensatory day in recognition of Said servige,

An awards committee of not more than three (3) officers shall be elected by
majority vote of the Department and shall be responsible to recommend to the
Township Chief of Police or the Director of Public Safety for their consideration
for meritoxious service by an individual officer or officers worthy of commendation

or honcrable mention.
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| ' BRTICLE XXX - POLICEMEN'S BILL oF RIGHTS

Section 1. Members of the force hold a unique status as

- Police Officers in that nature of their office and employment

1nvolves the exercise of a portion of the police powers of the
,municipality.

: Section 2. The wide ranging powers and duties given to the

Department and its members involve them in all manners of contracts

and relatlonshlps with the public. ' ‘ S

Y

Out of these contacts may come

questions concerning the actions of the members of the force.

These questions may require investigations by Superior officers.

In.an effort to insure that these investigations are conducted in

a2 manner which is conductive to good order and dlsc1pline, the
following rules are hereby adopted: 7

A. The interrogation of a member of ‘the force shall

be at a reasonable hour, preferably when the member of the

force is on duty unless inappropriate.

B. The member shall be informed of the nature of the
investigation before any interrcgation commences.
If the informant or complainant is anonymous, then
the officer shall be so advised. Sufficient
information to reasonably apprise the member of the

allegations will be provided. It is known that the

member of the force is being interrogated_as a
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witness only, he will be so informed at the initial

contact,

The questioning shall be reasonable in length.

'Reascnable respites shall be allowed. Time shall

also be provided for personal necessities means,
telephone calls, and rest periods as are reasonably
necessary.

The member of the force shall not be subject to
any offensive language, nor shall he be threatened

with transfer, dismissal or other ‘disciplinary

~punishment. No promise of reward shall be made as

an inducement to answering questions. Nothing
herein shall be construed to prevent the
investigating officer from informing the member of

the possible consequences of his acts.

If a member of the force is under arrest or likely

to be, that is, if he is a suspect or the target of a criminal

investigation, he shall be given his rights pursuant to the

current decisions of the United states Supreme Court,

If a member, as a result of an investigation is
being charged with a violation of the rules and

regulations, he shall be afforded an opportunity to
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oo consult with counsel or PBA representatives before

any further interrogation.

Section 3, An employee may see his personnel file upon

request-with reasonable noticé to the Chief of Police. If an
employee wishes to answer or supplement any material found in his
personnel file, he may do so and his written statement shall become
part of the personnel file. 'Eﬁe Chief of Police may disclose any
Officer’s file to any third party provided he receives written
permission therefor froﬁ thé said officer. |
Section 4. An employee’s home telephone number and addresg
shall not be disclosed to any person who is not a member of the
Middle township Police Department,  Disciplinary charges must be

brought within 45 days from the date of the alleged infraction

or the discovery of such infraction. Failure to charge within

45 4 dafs shall act as a bar to the bringing of charges. No
Police Office will be subjected to questioning with the use of anf
polygraph machines, psychological stress evaluators or similar lie
detector devised in internal investigations. In the case of a
criminal investigation a Police Officer will have the right to be
accompanied by counsel or any other person of the Police Officer’s
choosing during the entire interrogation of the member.

Section 5. Disciplinary action with the exception of
verbal warnings are to be presented on a "Disciplinary Action Form"
with a copy made available to the Police Officer.

Section 6. The Township will notify the Union Steward in
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I, l

writing of any discharge or suspension within (3) days (excluding
weekends and holidays) after the Police Office is dlscharged or
suspended.

- Section 7. No hearing will take place without the Union

Steward being first notified and the Police Officer must be glVen
sufficient tlme to receive counsel, no less than five (5) days
excluding weekends and holidays.

Section 8, The Police officer will retain the right to

appeal a written reprimand to the Director of Police. In all cases
a Police Officer will be allowed to respond in writing for the

record.

Section 9, Whenever an employee has a thirty-six month

period without any disciplinary action, then all reprimands which
may exist as to said employee shall be completely removed from the
employee’s file and the file shall be completely expunged on such
reprimand issues. No record of such reprimand or reprimands as

have been expunged shall thereafter exist.




ARTICLE XXXI - DEDUCTIONS FROM SALARY

A. The Township agrees to deduct from the salaries of its
employees subject to this Agreement dues for the PBA. 1In addition
pursuant to Assembly Bill #688, enacted into law on or about
| February 28, 1980, the Township agrees to deduct from the salaries
of its employees subject to this Agreement but not members of the
PBA a representation fee in lieu of dues for services rendered by
the majority representative, in an amount.eéual to B85% of the
regular meﬁbership dues, fees and assesgmenﬁs paid by méﬁberé éf
the PBA less the cost of benefits financed through the dues and
assessments and available to and benefiting only members of the
PBA. Such deductions shall be made in compliance with Chapter 310
Public Laws of 1967, N.J.S.A. (R.S. 52:14 -15.9(e) shall be
transmitted to the PBA Office by the fifteenth (15th) of each month
following the monthly pay period in which deductions were made.

B.  If during the life of this agreement there shall be any
change in the rate of membership dues, the PBA shall furnish to the
Township, written notice prior to the effective date of such
change.

cC. The PBA will provide the necessary  '"check-off
authorization" form and deliver the signed forms to the Township
Treasurer. The PBA shall indemnify, defend and save the Township
harmless against any and all clains, demands, suits or other forms
of liability that shall arise out of or by reason of action taken
by the Township in reliancé upon salary deduction authorization

cards submitted by the PBA to the Township.
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ARTICLE XXXII - DETECTIVES
A. Each officer assigngd to the Major Crime Unit shall receive a stipend
ﬁf $750.00, per annum during the period of each assignment,

1. Payment of this stipend may be received by the officer either
distributed equally in his payroll payment or received in a lump sum
denomination on or after July 1 of the same calendar year.

2. Each officer in éhe position up to July 1 of the calendar year shall
receive the full payment for the remainder of the year irrggardless
of trangfer out of said unit after July 1.

B. Asg of January 1, 1995 all members of the Major Crime Unit will be
classified as Detectifes.
" C. BAn officer classified as a Detective may be declassified and reassigned
as a patrolman when/if:

1. Unfavorable recommendation is received from the squad sergeant 6r

2. Evaluatioﬂ(s) demongtrate (s} unacceptable levels of perfdrmance

3. Departmental disciplinary action of repetitious major or severe
nature and is concluded.

4. Declassified Detective may be recoﬁsidered for future consideration
for the position

D. Declassification procedure shall be:

1. Written notification from the Chief of Police or his designee
indicating reasons and or problems

2. (30) thirty day (calendar) probationary period to correct indicated
problems or reagons,

3. Declassification and return to patrolman status as. per written
notification from the Chief of Police.
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ARTICLE XXXIIY ~ TERM AND RENEWAL

This agreement shall be in full force and effect from January 1, 1994 and
shall remain in effect up to and including December 31, 1995 without any reopening
date. On the 15th day of September 1995, negotiations for the contract will
commence. In the event a new contract is not agreed upon by December 31, 1985, the
present contract shall remain in full force and effect,

IN WITNESS WHEREQOF, the parties‘hereto have hereunto set their hands and

seals in the Township of Middle, New Jergey on the day of
, 19 .
Wildwood Local No 59 i Township of Middle, County of
Policémen's Benevolent Cape M New Jersey
\
Association”™ )z;
/ﬁ m /(‘}M .
1
) i
Negotiation Committee Chairman X Mlchael J. Voll, Mayor

{ ‘ .
BY: A ZeAr C/;LW BY: %‘9066\./ a. if"clﬁ‘cgﬁ‘&ﬁf A

Robert A, Hodges, Sr.

BY /, 5 . Director of Public Safety
' (o=

Local PBA #59 Representati , \'\f

b o .
ATTEST . ATTEST: — ' Y \ o

yoE

Negotiations Commlttee Secretary ‘ Sharon Coco, Townghip Clerk K




SALARY GUIDE

1994 1995
Start 22,367 23,485
Graduation 28,761 30,299
- lst Anniversary 30,997 32,547
2nd Anniversary 33,234 34,896
3rd Anniversary +35,471 37,245
4th Annj.versary 37,708 39,593
5th Anniversary 35,94'5 41,942
6th Anniversary 42,182 44,291
7th Anniversary 43,4861 45,634
Detective 44,599 45,634
Sergeant 46,783 49,122




